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Human Capital Advisors

Our People Difference:
SCG was formed by bring-
ing together a number of the 
industry’s pre-eminent recruit-
ment professionals, who are 
focused on providing the 
highest levels of consulting 
services and Human Capital 
advice to their clients. Able 
to draw on both local and 
international experience, the 

vision was to create a business built upon not just meet-
ing the expectations of their customers, but consistently 

exceeding them.

Our Partnership Difference:
We establish long-term partnerships with our chosen 
clients with the aim of increasing our understanding of 
their business and requirements to achieve better recruit-
ment outcomes. We achieve this through our 360° account 
management process which provides customers with a 
central point of contact, promotes knowledge manage-
ment and ensures that we are continuously improving the 
services we deliver. For that reason, SCG is acknowledged 
as the partner of choice by our customers; whether they 
are candidates seeking career advice and opportunities or 
clients looking for the latest Thought Leadership around 
talent attraction and management or to simply find the best 
person for a specific role.

Our Thought Leadership Difference:
At SCG we take great pride on advocating new ideas 
around Human Capital to our customers. We underpin our 
Thought Leadership with innovative and creative thinking, 
coupled with the use of logic and evidence to demonstrate 
our case.

In the current economy, we believe competition is global, 
ideas are developed quickly and cheaply, and people are 
willing to change jobs often. We focus on providing genuine 
value added advice around Human Capital, which assists 
our customers to champion and implement new and im-

proved attraction, retention, and career management tools.

Our Networking Difference:
We attract and retain quality candidates as a result of our 
strong market presence, quality reputation, the clients we 
represent and our dedicated candidate management pro-
gram. Over half of our candidates are referred to us by our 
existing customers, which we believe is testimony to our 
superior candidate experience.

The combination of our deep research competency and 
extensive networks across Australia and the broader 
Asia-Pacific region (built over decades of servicing Human 
Capital requirements both domestically and globally) posi-
tions us uniquely in the market to provide quick access to 
passive and active talent pools. By employing dedicated 
specialist recruitment professionals across major industries 
we are able to offer a tailored service to suit our customers’ 

exact needs.

The SCG Difference

“The team at SCG were responsible for a 
number of key appointments across our 
group. This included a member of our  
Executive Leadership Team through to 
management positions across Finance, 
Product, Technology and Customer  
Relations.

As seasoned recruitment professionals, 
their longevity in the market pays dividends. 
SCG offer a professional consultative 
service that focuses on successful service 
delivery by understanding your business 
needs and more importantly your culture. 
They develop and nurture relationships 
for the long-term with a set of ethics and 
values that position themselves uniquely as 
a business partner of choice.”
Chief Executive Officer Australia, 
International Insurance Group 
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Our Recruitment Difference:
Unlike many of our competitors, SCG utilises the broad-
est candidate sourcing strategies available in the market, 
therefore accessing both active and passive candidates.

These strategies fall into 4 distinct categories;

Database Searching 1. 

Advertising2. 

Mining our extensive networks 3. 

Research and Direct Approach4. 

We believe we provide our clients total market access to a 
pool of talent that many of our competitors simply cannot 
reach. We use the latest tools and techniques to under-
stand businesses, their organisational infrastructures and 
culture which allows us to align this with our candidates’ 
expectations. The result: a better recruitment outcome for 
all stakeholders involved. 

Our Delivery Difference:
At SCG we work in partnership with our customers to 
deliver an experience that not only meets expectations but 
consistently exceeds them. Whether you are an Executive 
seeking meaningful career advice or an Employer wishing 
to develop the very best Talent Management Programmes, 
SCG will provide invaluable advice and a premium service.

The success of our firm is based on an in-depth under-
standing of people dynamics in both local and global 
corporations and their senior leadership requirements.

Our experience shows that superior business models are 
those that put people at the core of their strategic thinking 
and we are proud to partner with clients and candidates 
who live by this mantra.

We devote 100% of our time working with clients on people 
matters and the ‘SCG Experience’ is one where you have 
been understood and fairly advised. Our staff take great 
pride in working with business leaders who create competi-
tive advantage and sustainable value. Matching these lead-
ing clients and candidates is the differentiator that spells 
long term success for our customers and the difference 
that sets us apart.

Our Capability Difference:
According to a year long study conducted by McKinsey & 
Co. – the group that coined the phrase “The War for Talent” 
– the most important corporate resource over the next 20 
years will be talent: smart, sophisticated business people 
who are technologically literate, globally astute, and opera-
tionally agile. As the demand for Talent goes up, the supply 
of it will be going down.

At SCG, we believe that Talent is the strategic differentiator 
and the key questions that organisations now face are how 
to source, retain, develop, engage, and connect with the 
future leaders of the global economy. As McKinsey & Co 
put it: “All that matters is talent. Talent wins.”, and at SCG 
our focus is about providing tomorrow’s talent today.

The SCG Difference
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Why SCG?

Unique Selling Points:
Total Market Access:1.  we are nimble and responsive 
in providing a tailored service for our customers and 
our staff welcome a challenge.  We are not a volume 
driven business and are not bound by agreements pre-
venting us approaching candidates from target clients. 
The bottom line is our clients get total market access 
in comparison to our competitors.

Experts In Our Field:2.  we are market specialists with 
significant industry tenure. At SCG we know our 
markets and share our knowledge with candour. Our 
consultants have all held either management or execu-
tive positions in the past and therefore have first hand 
Human Capital management experience. Our custom-
ers (clients and candidates) are therefore assured of 
receiving the most relevant and ethical advice avail-
able. They have peace of mind that they are talking 
to a true professional, who understands their market 
and acts with sincerity when providing an honest and 
genuinely consultative service.  

End to End Human Capital Advisory Services:3.  
whether our customers are seeking career counselling, 
interview training and advice, psychometric assess-
ments, talent management programmes or recruitment 
services, at SCG we offer a full suite of Human Capital 
Advisory Services ensuring our clients and candidates 
have a one-stop-shop for all their HR matters. 

Relationship Driven: 4. our business model is predicat-
ed on the relationships we have with our customers.   
We fundamentally believe that fully understanding 
clients and candidates will lead to better recruitment 
outcomes.

One Point Of Contact:5.  each consultant delivers a 
360° service to their clients and candidates. We are 
not limited by traditional convention or bureaucracy so 
our customers know that the consultant they meet will 
be their advocate until completion of an assignment. 

SCG’s Product Portfolio:
At SCG, we are committed to assisting our clients recruit, 
retain, and develop their most important asset - their 
people. The staff at SCG devote 100% of their time working 
with customers across what we term 360º of the “Human 
Capital Value Chain”. This includes:

1.    Talent Acquisition

2.    Development

3.    Insights

4.    Transitioning
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These are just some of the things our clients are saying 
about us:

“I’ve worked with many recruitment firms over the years 
and decided to partner with Stonewater Consulting Group 
as they demonstrate an intricate understanding of my busi-
ness and sector within which we operate and they have al-
ways acted with absolute sincerity and unwavering quality 
on my assignments. SCG meets all the requirements I have 
from a recruitment firm; they provide me with one point of 
contact, they take a genuine interest in my business and 
industry sector, they offer me access to the highest calibre 
candidates and they demonstrate a commitment to match-
ing the right people to the right jobs.”   
Chief Operating Officer,  
Listed Australian Media Group

“The service SCG provided impressed me last year when 
I was job hunting.  Our relationship was maintained, even 
when no suitable jobs were on the horizon, which is more 
than can be said for their competitors.  I had regular con-
tact and updates on the situation in the job market.  Prior to 
interviews I was well briefed on the role, the company and 
what type of questions to expect.  I was so happy when it 
was SCG who successfully placed me in the fantastic role 
that I have now.  It is a perfect match.  SCG deserve their 
good name.  I know other successful candidates of theirs 
and we are happy to recommend SCG wholeheartedly.”  
Risk Management & Compliance Executive,  
Iconic Funds Management Group 

 “Having been a client for many years, the experience of 
being a candidate was quite an eye opener! It’s often said 
the experience you have as a candidate influences your 
views as a client. I’m pleased to say the positive experience 
I had with the team at SCG exceeded my expectations. 
Their professionalism is reflective of their tenure in a par-
ticularly high churn industry. SCG’s ability to build trusting 
long term relationships is certainly a differentiator over their 
competitors. It gave me great comfort knowing that I was 
dealing with market experts. After securing a role this then 
translated to them assisting me as a client in successfully 
hiring one of my direct reports.”  
Head of Corporate Services,  
Australian Financial Services Group 

Our Customer Experience

“Looking for a new position can be extremely stressful; the 
stress however is eased with the consultants at SCG. They 
are experienced, well informed of their client’s needs, and 
help the candidate walk into an interview with confidence. 
They manage the recruitment process extremely well, provid-
ing constant updates and relevant feedback, and it is a 
pleasure dealing with them.” 
Senior Manager,  
Global Investment Banking Group

“I have been thoroughly impressed as a result of my recent 
experience with SCG. The team are clearly passionate 
about their candidates and clients alike. For candidates, 
there is a clear focus on identifying and accessing the 
‘right’ opportunities, supported by a direct, honest  
approach to managing the process and closing the deal. 
For clients, a differentiated experience is offered. While I 
may not have any immediate requirements, I know that I 
can share my plans with the team at SCG and get some 
valuable insight as to how best I can shape my future  
resource needs. Most importantly, the team at SCG are 
very pleasant individuals and I always enjoy meeting with 
them.” 
Program Director,  
Australian Retail Group
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Our Service Portfolio

Human Capital Advisory Services:
SCG offers a complete suite of Human Capital Advisory 
services which are tailored to meet the specific needs of 
both clients and candidates alike.

Our portfolio includes:

Permanent recruitment • 

Interim recruitment • 

Executive search and selection • 

Assessment & development services • 

Outplacement services • 

Salary Surveys• 

Talent Pipelining• 

Career Counselling• 

Thought Leadership • 

Our Strategic Sourcing Expertise:
SCG has a comprehensive presence throughout Australia, 
with networks extending across the globe. The boutique 
nature of the business gives us adequate size to maintain a 
high profile market position whilst allowing us to stay close 
to our clients. 

Our recruitment areas of expertise are as follows: 

Accounting & Finance• 

Legal, Risk & Compliance• 

Technology • 

Operations • 

Sales, Marketing  & Product• 

Project & Change Management • 

Strategy & M&A• 

General Management• 

Government• 

Market Positioning:
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At SCG our ethos is anchored in a set of values that reflect 
and treasure the relationship we have with our customers. 
Built on the concept of mutual trust and respect, at SCG 
we celebrate the value of Human Capital and believe that 
good deeds and great work should be rewarded. 

Our experience shows that superior business models are 
those that share our philosophy and we are 
proud to partner with clients and candidates 
who recognise the importance of putting 
people at the centre of their strategic thinking. 

Our Purpose
To provide “Tomorrow’s Talent Today”.

Our Vision
To lead the market in Human Capital Advisory 
services.

Our Values 

Integrity

This is about knowing our markets and sharing our knowl-
edge with candour. At SCG we talk straight and do not hide 
from the truth. The staff within the business have a reputa-
tion of building enduring and trusting relationships and are 

known to be genuine and ethical in all their dealings.

Fun

As a dynamic and energetic group, we bring a sense of 
“joie de vivre” to our work. The staff at SCG enjoy each 
other’s company and seek to convey that sense of fun and 
belonging in all that we do. We celebrate our successes, 
and try to meet our challenges with genuine spirit.

Sincerity

Absolutely critical to our philosophy is that we are fair and 
equitable; we carry no prejudice at all and treat all people 
as equals. We make decisions that are right for the situa-
tion or individual, meaning what we say and delivering on 
our promises.

Dynamism

As a group and as a business we welcome positive change; 
embracing work with enthusiasm, taking ownership, and 
being responsive to our customers’ needs. The agility of 
the group ensures we are not constrained by traditional 
convention or bureaucracy.

Success

At SCG we genuinely care about the suc-
cess of our customers’ businesses. Ulti-
mately our business IS the success of our 
clients and our candidates. Consequently 
we challenge ourselves and each other to 
achieve major goals, and through doing so 
create real competitive advantage for our 
clients and improve our customers’ working 
lives.

Our Ethos

“What impressed me most about my 
experience with SCG was the ‘partnership  
approach’ to our relationship. I was 
listened to, consulted, and given excellent 
advice on how to achieve my career  
aspirations. The Principals at SCG  
demonstrated extensive industry 
knowledge and a thorough understanding 
of their clients. In addition they were  
committed to working with me in a 
long-term partnership that made me feel 
valued and confident in pursuing my 
goals. The result: SCG is the company 
that I continue to use and recommend 
for demonstrating true professionalism, 
warmth and honest consultative advice to 
both candidates and clients.” 

Chief Financial Officer and Partner,  
“Big 4” Accounting Firm 
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Tomorrow’s Talent Today

Stonewater Consulting Group Pty Ltd

Level  62 Aurora,  Place 

88 Phillip Street

 2000 NSWSydney

Australia 

T: +61 )0 2 ( 8211 0565

eE:

 
 

  nquiry@stonewater.com.au

W: www.stonewater.com.au

®


