
 

 
 

 

 

 
 
The Revolving Door Of Office Politics. 

Here in Australia, it is no secret that in our political environment we have had more than our fair 
share of Prime Ministers since 2010. Five in five years to be precise. Each was pushed to the fore by 
their various party power brokers (or as a result of revolts within their parties), and each in turn many 
would argue have failed to capture the imagination of the public at large. 

It is disconcerting to think that these parties could barely agree amongst themselves about whom to 
lead them, let alone agree on which direction to take forward our wonderful country. When leaders 
disagree on things, following them becomes a monumentally harder task. When they flip-flop from 
one opinion to another, following them feels almost impossible. 

There are a few steadfast leaders in world politics these days. Angela Merkel comes to mind as 
someone who has her head firmly screwed on, but even for her, the migrant crisis (that has 
welcomed over 1 million migrants to Germany over the last few years) threatens to drown her. 

From a corporate perspective, having a leadership team that is united behind the CEO or MD is 
crucial for the health of any company. 



 

 
 

 

Far too often, however, individuals put their personal ambitions above company needs. They could 
choose to swallow their pride and be civil with those that they dislike for the common good, but the 
perceived power struggles mean that they sacrifice the well-being of their staff, and in some 
instances, the profitability of their company to further their own agenda. There is no consistency and 
fairness of decision making in such an atmosphere, and because you never quite know what schemes 
may be in an individual’s head, you can never quite predict what action they might take next. 

An important aspect of leadership is retaining the confidence and trust of those who work for and 
with you. 

When you know that your boss is going out to bat for you, rather than themselves, you will move 
mountains to help them in their agenda. This type of leader considers the landscape through the eyes 
of their staff rather than through their own lens, they are close to their people and they are 
intimately informed about what is going on. 

I’m sure many would agree, what has been frustrating about the frequent changes in Australian 
politics is that there has been little continuity. When leaders change, they all want to ensure that 
their “unique” path is followed, and often they have a period of working out actually what it is that 
they want to do. There is nothing worse for the people who work under them (or for the people that 
they serve) when projects get abandoned and momentum is stalled. It is usually the simple folk who 
tend to suffer. 

When there is a power struggle, the ripples spread ever wider until every argument and every bad 
decision reaches out to millions of others. It happens in politics, it happens in corporate life, and of 
course, it happens on a smaller (but far more devastating) scale in families. 

When you think exclusively about yourself, it is certain that others will suffer.  

So what type of leader are you, selfless or selfish? What is the answer to this question? Actually you 
will probably get a better idea if you don’t answer directly yourself. It’s those that you work with who 
should be answering. 
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